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Intro - From Fibre to ready Product
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SDG 8

Decent work and economic growth:

Promote sustained, inclusive and sustainable
economic growth, full and productive
employment and decent work for all

PROMOTE SUSTAINED, INCLUSIVE AND SUSTAINABLE ECONOMIC GROWTH,
FULL AND PRODUCTIVE EMPLOYMENT AND DECENT WORK FOR ALL

GLOBAL ECONOMIC
RECOVERY CONTINUES, 8
BUTON A B

i

2
2

GLOBAL UNEMPLOYMENT IS EXPECTED TO FALL
BELOW PRE-PANDEMIC LEVELS,

BUT NOT IN LOW-INCOME COUNTRIES

11 4 YOUNG PEOPLE

ARE NOT IN EDUCATION,
EMPLOYMENT OR TRAINING,

@m DURING THE PANDEMI(:,4!1|]NA|]U|.TS

WITH YOUNG WOMEN MORE THAN IN LOW- AND MIDDLE-INCOME COUNTRIES

TEATEEN] AS YOUNG MEN
10 BE IN THIS STTUATION OPENED THEIR FIRST BANK ACCOUNT
(2022)

THE SUSTAINABLE DEVELOPMENT GOALS REPORT 2023: SPECIAL EDITION- UNSTATS.UN.ORG/SDGS/REPORT/2023/
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PRINCIPLE 10 PRINCIPLE 1
Businesses should work against corruption in all its forms, Businesses should support and respect the protection
including extortion and bribery of internationally proclaimed human rights,
within the scope of their influence
PRINCIPLE 9 PNGnE:
Busi Fotild encoi Businesses should make sure
R RS R ol that they are not complicit in human
the development and diffusion fiahis alises
of environmentally friendly 9
technologies
PRINCIPLE 8 PRINCIPLE 3
Businesses should Businesses should uphold
undertake initiatives the freedom of association
to promote greater and the effective recognition
environmental responsibility of the right to collective
bargaining
PRINCIPLE 7 PRINCIPLE 4

Businesses should uphold
the elimination of all forms
of forced and compulsory labour

Businesses should support
a precautionary approach
to environmental challenges

PRINCIPLE 5

PRINCIPLE 6

Businesses should uphold the elimination of discrimination Businesses should uphold the abolition of child labour
in respect of employment and occupation
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The Doughnut
economy

Visual framework for sustainable development
Developed by Kate Raworth

Ted talks with Kate Raworth presenting the
model link
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International frameworks



Co-funded by

transitixns e By Union

OECD Due diligence model

IDENTIFY & ASSESS
COMMUNICATE ADVERSE IMPACTS
HOW IMPACTS " T IN OPERATIONS, SUPPLY CHAINS
ARE ADDRESSED & BUSINESS RELATIONSHIPS

/ EMBED b4
, RESPONSIBLE PROVIDE FOR OR
BUSINESS CONDUCT COOPERATE
INTO POLICIES & IN REMEDIATION
MANAGEMENT SYSTEMS WHEN APPROPRIATE

TRACK > CEASE, PREVENT OR MITIGATE
IMPLEMENTATION S e ADVERSE IMPACTS

AND RESULTS @) OECD
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The global risk index

Critical questions to answer internally:

® Where are our products made?

® What rawmaterials are we using?

® Where does the rawmaterial come from?

® What production processes are included in

the product?

MIDDLE EAST AND
NORTH AFRICA

AFRICA

NO CUARANTEE MO GUARANTEE SYSTEMATIC REGULAR REPEATED sPonapc
OF RIGHTS DUE 10 QF RIGHTS VIOLATMONS VIOLATIONS VIOLATIONS VICLATIONS
THE EREAKDOWN OF OF MOMTS OF RIGHTS OF RIGHTS OF RidnTs
THE RULE OF LAW

NO DATA
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ABOUT THIS REPORT

The sustainability report presents the Environ-
mental, Social, and Governance (ESG) perfor-
mance of ESVAGT A/S, along with its manage-
ment approach to material sustainability topics
for the period 1 January to 31 December 2023.
Critical or material events occurring on or after
1 January 2024 and up until the publication
date are also covered in this report.

The sustainability report supplements ESVAGT's
2023 annual report and has been prepared in
compliance with sections 99a, 99b and 99d of
the Danish Financial Statements Act.

The report has been restructured to include a
sustainability statement and has been guided
by the requirements of the Corporate Sustaina-
bility Reporting Directive (CSRD) and the Euro-
pean Sustainability Reporting Standards (ESRS).
A full explanation of the basis for preparation of
the sustainability statement is provided in the
General Information section.

(in) Linkedin

@ www.esvagt.com
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Companies that are
included:

Companies within the EU

>1 000 employees and global net sales of >€450
million

Parent companies in groups that achieve threshold
values

Turnover from franchise or license agreements of
>22.5 million. and global net sales of >80 million.
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Tysklands Supply
Chain Due Diligence
Act (LKSG)

S——

< Batteri-
Norges Apenhetsiov \ forordningen
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Direktivet om
corporate
sustainability
due diligence
(CSDDD)

Import-kontroll

Taxonomi-
férordningen

Rapportering/klassificering

Avskognings
forordningen

(EUDR)

Direktivet om

hallbarhets-

rapportering
(CSRD)

Tvangsarbets-
férordningen
(EUFLR)
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orced labour on the

The council had adopted a regulation prohibiting products made of forced
labour within EU

Forbid the placing and making available on the Union market,
or the export from the Union marktet,

of any product made using forced labour
The regulation will apply 3 years after the date of entry in force

Link link
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CSRD?

« An EU directive that aims to improve
corporate sustainability reporting,
drive increased transparency and
comparability, and include more
companies under the mandatory
sustainability reporting requirements

« Enters into force 2024-01-01.

+ The legal requirements countrywise
will be updated according to the
requirements in CSRD and will be
significantly more comprehensive

CSRD

EU directive for
sustainablity-

reporting

National
legislation

In Sweden ARL
as example
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The biggest changes

The expansion to many more
companies

The common european standards ESRS

Requirements for independent
third parties (auditors) revision
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1. Many more companies
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For the financial year 2024

Large listed
companies/group
S:

>500employees

For the financial year 2025

Large
companies/groups that
meets two of the

following criterias:

>250empoyees

For the financial year 2026

Sma & medelstora
bérsnoterade
bolag/koncerner som
uppfyller tva av
foljande kriterier:

10-250 anstallda

>Euro 50 milj in net sales

>Euro 700 000) in net sales

>Euro 25 milj in total assets

>Euro 350 000 in
total assets

Also allnoneuropeian companies that are listed within EU,and that has a net sales of 150 miljoner Euro and
atleast one subsidiary or branch wtihin EU, are covered.
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To sum it up - from fibre to ready product

Image source: Thehub.ethics.org.au
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