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LEARNING PATHWAY

—-PROFESSIONALS



THE CO-DESIGN PROCESS

PHASE 1 : PROTOTYPE YOUR IDEAL CURRICULUM
Using the cards from the Loopholes Final Deck (you can create new cards).

PHASE 2 : PROTOTYPE THE LEARNING EXPERIENCE
Choose which format/duration types are more suitable for your curriculum. Create
new ones if needed.

PHASE 3 : TRANSITIONS CURRICULUM TIMELINE
Create a logical order and duration of the curriculum

PHASE 4 : DEFINING THE CONCEPT AND PEDAGOGIC PRINCIPLES OF THE
TRANSITIONS' CURRICULUM

PHASE 5 : DEFINING THE TEACHING PATHWAYS

Training of Trainers 3.3 [ November 2024
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PROTOTYPE YOUR IDEAL CURRICULUM

PROTOTYPE THE LEARNING EXPERIENCE

TRANSITIONS CURRICULUM TIMELINE

PHASE 1,2,3
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1. Prototype your ideal curriculum PROFESSIONALS
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This pathway shows a 2.5 year programme. This is necessary for the time commitment of ‘level 3.
For level 1, this can be completed as a short intensive, or over a period of time up to 1 year.

We recommend level 2it takes 1.5-2 years to undertake.
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2. Design the learning experience

We are proposing 6 sessions, minimum 5h/session. 30 hours total.

This gives a surface level understanding/overview of the material.

The programme hopes to provide a roadmap for change,
equip with knowledge and stategies, and asks companies to

make transition commitments.

One of the standout features of this program is its flexibility.
The companies/professionals can choose the level of

engagement based on their needs and resources.

Possible
within 1 year
commitment

30
hrs

e ——

The minimum
commitment of
6 sessions @
5hrs (30hrs) is a
surface level

Co-funded by
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Likely a
2 year
commitment

60
nrs

The middle
commitment of
12 sessions @
5hrs (60hrs) is
more in depth

85
hrs

—_—

The highest
commitment
of 17 sessions
@ Shrs (85hrs)
is a deep dive
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DEFINING THE CONCEPT AND PEDAGOGIC

PRINCIPLES OF THE TRANSITIONS'

PHASE 4 CURRICULUM
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DEFINING THE TEACHING PATHWAYS

PHASE S5
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Target

If professionals receive and apply the knowledge from these teaching pathways, the
outcomes can be transformative for both individuals and organizations.
They will gain enhanced competence, developing the adaptability needed to

respond effectively to changing industry demands, technologies, and trends.

Result: Their strategic thinking will improve, leading to better decision-making and
problem-solving skills for tackling complex challenges.

They will increase their professional value, gaining qualifications and skills that make
them more competitive in the job market and opening up opportunities for career

advancement.
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Overview —teaching pathways

The 30-hour level -Perfect for those with limited time or wanting an overview.

The 60-hour level-takes a deeper dive, combining workshops with practical

application. This is great for mid-level involvement.

The 85-hour level-offers a comprehensive experience, ideal for those committed to

mastering the process.
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These competencies gained will empower professionals to foster innovation
and sustainability in the textile industry by reducing environmental impact,

promoting ethical practices, and utilizing digital tools to enhance design and

production processes.
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